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This is a summary of the report “The Complexity of Migration Decisions within Migration 
Corridors” published in December 2024 by the Link4Skills research project. The report is based on 
reanalysis of data from the EUMAGINE and THEMIS research projects which, like Link4Skills, 
explored migration patterns between Europe and selected non-EU countries.  
 
The report concludes that migration is a complex process shaped by economic, social, cultural, and 
institutional factors. As the ongoing Link4Skills project explores migration skill corridors linking 
origin and destination countries, the report underscores the need for innovative, context-sensitive 
migration policies that account for the diverse drivers behind migration flows. 
 
 
The full report is available here. 
 
 
http://link4skills.eu 
 
 
 
 

 
 

The Link4Skills project has received funding from the European Union's Horizon research and 
innovation programme under grant agreement number 101132476 

https://link4skills.eu/wp-content/uploads/2024/12/L4S_corridors-reanalysis.pdf
http://link4skills.eu/
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Key Findings 
 

• Economic opportunities remain the strongest motivator for migration. 
• Social and cultural dynamics, such as perceived corruption or governance quality, play a 

crucial role. 
• Education levels impact migration aspirations, with high-skilled migrants often seeking 

career advancement abroad. 
 
 
Main Drivers of Migration 
Economic factors remain central, with employment opportunities in destination countries the primary 
motivation for migration. Conversely, economic growth and improved employment prospects in 
countries of origin can trigger return migration. The report finds significant differences in migration 
patterns based on education level. Low-skilled migrants tend to remain in destination countries due 
to limited onward migration prospects. Medium- and high-skilled migrants display greater mobility, 
with many choosing to live transnationally, returning to their home countries after acquiring skills or 
moving on for better opportunities. 
 
Social and Cultural Dynamics 
Social networks facilitate migration through shared experiences, practical support, and emotional 
validation. Established migrant communities help to reduce migration-related uncertainties by 
providing reliable information and support systems. However, negative feedback, including reports 
of discrimination or restrictive immigration policies, can deter potential migrants. 
 
Cultural perceptions also significantly influence migration aspirations. The promise of a higher 
quality of life, better governance, and social acceptance in destination countries drives migration. 
Migrants are motivated not only by financial benefits but also by seeking safety and education. The 
perception of legal equality and access to public services such as health care further enhances the 
attractiveness of the destination country. 
 
Migration Policy Implications 
The report emphasizes the need for nuanced and context-specific migration policies that take into 
account the various factors influencing migration. Policies should move beyond economic incentives 
to address social integration, cultural acceptance, and family reunification. Migration management 
must be adapted to the unique socioeconomic contexts of specific migration corridors to ensure both 
labor market efficiency and fair treatment of migrants. 
 
Policy Recommendations and Future Directions 
Given the complexity of migration dynamics, the report suggests several policy measures. These 
include creating tailored job placement programs, improving frameworks for credential recognition, 
and promoting bilateral agreements between source and destination countries. It also recommends 
investing in migrant support services, including legal assistance, job placement, and language classes. 
In addition, integrating migrants' perspectives into policymaking can ensure more inclusive 
governance. The report also highlights the need for continuous research into changing migration 
patterns. 
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Conclusion 
The Migration Skill Corridors report advocates for comprehensive migration policies by integrating 
economic, social, and cultural dimensions. Recognizing the diversity of migrant experiences and 
motivations is essential for creating a balanced, humane, and effective migration governance 
framework that supports societal development and individual well-being. 
 
 
 
 
 
 
About EUMAGINE and THEMIS 
 
The EUMAGINE study (2010-2013) examined migration aspirations in Morocco, Senegal, Turkey, 
and Ukraine, focusing on how perceptions of Europe influence migration decisions. It revealed that 
governance quality, social networks, and narratives about life abroad play pivotal roles in shaping 
migration cultures.  
 
THEMIS (2010-2014) expanded this perspective by investigating migration flows across 12 
migration corridors involving countries such as Brazil, Ukraine, Morocco, and the UK. Its feedback 
model distinguishes between enabling and constraining factors, providing a dynamic framework for 
understanding how migration processes evolve and adapt over time. 
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https://cordis.europa.eu/project/id/244703/reporting
https://www.migrationinstitute.org/data/themis-data/themis-data

